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Abstract: This study explored the job turnover experience and process of young
people engaged in the field of international development cooperation in Korea.
Based on the grounded theoretical methodology, theoreticalization of MZ
generation’s turnr over, that is, intention to quit or move to another job, was
attempted in a context in the field. As a result of the analysis, young workers in
the field of international development cooperation think that they have no
expertise due to personal, organizational, and duty assignment causes, and for this
reason, they tried to change jobs to build advanced management expertise. This
phenomenon may vary depending on the opportunities and systems for capacity
building, and suggested that policy efforts to strengthen the capacity of the youth
generation need to be made for the development of the ecosystem in the field of

international development cooperation in Korea.
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1. o] o] 7|ECE HE

1) 2A03: o]A o= (Turnover intentions)

ol olmgt 2 o2 RE | olehS ou|sl= o]F e A dAA YElUE dAS
2, oS Y5 H717] d ApRH oz FAS Wil sk o)A AHola AlFgh
63554%1% on) &t} (Iverson & Buttigieg, 1999: 312; Tett & Meter, 1993:262)

ojAolEE= o)A 5T F Adv P AHES wWeE T (Mobley, 1977;
Lee & Mowday, 1987; Michaels & Spector, 1982; O'Reilly & Caldwell, 1981). ©]
Ao & oA gL el eIX A MaPH4E BHE BAL Jjjele] gLlo grs =A==
Aol YEUE AT 5 Y AHe Wik HmelEe] Az wge Ta it
(Fishbein & Ajzen, 1975; Locke, 1968). @A o g A4S wyt AFHES o
2 olhel FFacle] e S AYsE o@y] uRel oHPYS Al
oJAel st A oA g ST & it HAe WEE B8 ATk (Mobley et
al, 1978; Steel & Ovalle, 1984). wWehx] o] Ao HA| o] gFo] ofd o]
=g Bk gk,

AEH o 4ATo] MW ZEA o] F9 g
WA, olzA TEAY o], AT, £ WSE WobEolt JEF 5T F 9
el SEAEY o AAEF dFsta ol AU WAFOEM 24 o wa,
YL Heke A 2Ape SUAA S T2 Lotk meh ol Flwe]
F& FE 290S WElm, 0] Tue] TANTHY Rokek JdF 2EAe U
of olgsl HEHEAE AWnE AL A SHeAY I ATE YA
24e 918 43 £y SvolA ou)7k gk s

L A3} SolME ofdl 89lo] o owe] I

b s o FolAgd & oldo|we] JFasl £

s @ ok webd SAREE FAAEY ol4ade gaslel

o o]£d AYE AEFORA 7E ore] AL WelenA Frh ®
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<E 1> 7]Ed7 B oHYE gF2AY 73, A, W5

A 73 7Né (Ol AT) AT
m AFRAZ1Z)
mJE
DePanfilis & Zlotnik (2007); Kuo et al.(2012):
P o Lambert et al., (2001); Mobley et al.(1979):
CC0T | masa Mosadeghrad et al.(2008); Porter &
7} A2 EE] Al 1S Steers(1973); Russ & McNeily(1995)
Zhdadd m g
m A ooks Griffeth et al.(2000); Iverson & Buttigieg(1999):
Kim & Kao(2014): Mobley(1977); Mobley et
R AR aBela/2A al(1979); Morrison(2012); Mosadeghrad et
- m £x=0] al.(2008): 2A1%(2005): 7175 -&AFFI(2012): 2H
9](2020); US-=FX14(2009); 0]54(2009); ol
S5t =03 2(2012)
m A% U 1A
"Jﬂ:ﬁ m ey Cotton & Tuttle(1986): A4 AL+ UYL
27 _ =
S| ZALY | 2A A | m EX2AY 5 25 o | (2011): FAVG - AE 1o(2011): ZHE3E]0]F
m 7833 3H2019); TIX]-0]42(2017); 2% 2](2007)
m goaE, 54
m 75 g
] l‘q-fg Kﬁf\«"/\ﬁ
BT L
m RF2 A Do Good or Poor Performers Leave? A
Al Qo] | Al EXM - Meta-Analysis of the Relationship between
.aw Performance and Turnover
m =9 A
m =
m Uy 9 A Bt e
£3rg0] - m RS EA Mitchell et al.(2001), 9713 0]7]-2(2004)
m o] et ARl QA |
Ats] 25t 2l i el Kim & Kao(2014); Mor Barak et al.(2001)
A s ol 2 AIA]
= o =
=A RCEE olua mAYE Cotton & Tuttle(1986): Griffeth et al.(2000):
7% | m X oiokEA718]) | Mobley et al.(1979)

(1) A 29e ol el g Syat o), Aele o= Aystad sk 3, A9
T3 gl ATEE Aol A 4 5

&l =3 4
e MAA, AA oI Bl F&e VA o] e)imel T
¥ HEs

ol nHE WIES 1S o T 73], AH(AA7IZY), A, 7 1 2T A
4 = A5 AqFAelF o] o]} Zolt} (DePanfilis & Zlotnik , 2007; Kuo et al.,

2012; Lambert et al.,, 2001; Mobley, 1979; Mosadeghrad et al., 2008; Porter &
Steers, 1973; Russ & McNeily, 1995)

A, A9 A% BEe] 2He T3 Y ATES A X poht BE 5



AEA SWel FEshs ElEel2el oA wEs Fil ith(Meyer & Allen,
199D). F8 Wgs AFUS, AFnEdgec 23, 2429, $3eAE7] = 5

I At} (Griffeth et al., 2000; Iverson & Buttigieg, 1999; Kim & Kao, 2014;
Mobley, 1977; Mobley et al., 1979; Morrison, 2012; Mosadeghrad et al., 2008;
TAT, 2005, HAS -2, 2012, AE 9], 2020, YIS, 2009; o5,
2009; ol =-olFel, 2012) o] & AFVHI A=Y oA kel Fo g
A= HEAQ WgERA o)A dToM T oA Tl Asith D

tHCotton & Tuttle, 1986; ZFAA- 747 3&, 2011; A A S )5,
2011,; F4d3]-o]F3} 2019; QHIX|-0]44, 2017; 2215 2], 2007). v}
A, AT, 22ALE T A Ae] W gig AT 228l 23
2 4 qlor, o5 Ulgt FAAQ A2 o]k Fo] JIAS H|A= HO

H ¥ JH(DePanfilis & Zlotnik, 2007; Mor Barak et al., 2001).

A=Y AR), ®vEAd B g F3 B So8 gdstA ol Foxst
t}.(Hackman & Oldham, 1976; Parasuraman & Alutto, 1981; Parasuraman &
Alutto, 1984; Z3A1d- 71337+t +, 2011)
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FoH Foke o 24E Fu gom, AEuieiAl (job embeddedness) o2 7yl 3lE
vl ok (Mitchell et al.,, 2001) gk 7]19] QIAS thekst Algh, & 53 An|EA]
2 ¢l dor, JiQluitt JHA 3 e AAS] Fu Ak, dAAle ik o & e o]t
g, o]&& o]gldt 7ele] AAES EFAHA wEA Avts Aotk (M t-0) 7S
2004) AFuefAd-S Bl= QA (1] A FH, &, A A g ebe] AFA), A4 1(0]
219 7180]g), A ey ANAA R F=5, 715, ol dAHE BT X3
st B34 Jides, AFujedo] =545 ooz N Y WA= Algld- Zs
H]-&o] AXBZ o|A ol w7} vrolxittar o] 3] dth(Mitchell et al.,, 2001; =74
A

2, 2004; =95 9], 2008; &8 A, 2013).

’

o

(5) 480 o]Aow
-2 Ao gaglow, AL
g AF ()l gk A
E(AAA &4) AL713(IA
Griffeth et al., 2000; Kim & Kao, 2014; Mobley et al., 1979; Mor Barak et al,,
2001)

2. FANLEY o} Wee] o|2Y4] BaH

f
e
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) % 7} ool gtor). 5
A AGarS o R g & AFES FE o]FEe] & ¥ ZEARY ARSE
A S22 HSuAL & g o 2 A E QI (Mobley et al, 1978; Mosadeghrad &
Rosenberg, 2008, Price & Mueller, 1981; Kim and Kao, 2014), =A7itd s Fof
TAAES e R g AT gl ool 2 dAFelA e el E3lelA EE
oA 8]l HdaWsEo] wll FAUNLHE Foklxe ALEH=A ARE ATstaL, =
ANLPE Foke] S35 WMo A oA oo G mX= alo] FoIAE &

REE AR A
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